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Alcohol and Drug Policy - Racing Stable 
Date of issue August 2016 

 

Overview 
 

The Australian Trainers’ Association (ATA) is committed to providing information and policies that support, 

complements and enhance the thoroughbred racehorse training profession. 

The ATA’s Alcohol and Drug Policy – Racing Stable, has been designed for the benefit of ATA members 

(racehorse trainers) and their employees and seeks to comply with legislation of Federal and State Governments 

regarding alcohol, drugs and safety generally. This policy has also been designed to work with alcohol and drug 

use procedures outlined in the Rules of Racing pertaining to licensed persons and the use of alcohol and drugs. 

 

Purpose 
 

The purpose of this policy is to provide a framework to  reduce the likelihood of injury, damage and/or other 

negative effects resulting from alcohol and/or drug use or abuse in a racing stable work environment.  

This policy applies to all employees and contractors regardless of their position or classification. 

This policy aims to provide and maintain a racing stable workplace environment that not only protects the 

health and safety of all workplace participants, but also facilitates a productive workplace that does not 

jeopardise participant’s safety or the safety of others.   

A safe and productive racing stable includes the respectful treatment of others in the work place and aims to 

foster an attitude among employees that it is unacceptable to come to work under the influence of alcohol or 

drugs.  

The use of alcohol and drugs may impair a person’s ability to perform their work safely, efficiently and with 

respect for colleagues, racehorse owners and others, including the racehorse/s in the employees care.  

The quality of training provided by the trainer/employer is not to be compromised by the presence of people 

under the influence of alcohol, illicit drugs and non-prescribed drugs or over the prescribed dose of prescription 

medication in the workplace.  

This policy is designed to eliminate the inherent risks associated with the use and abuse of alcohol and drugs in 

the workplace. 
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Policy 
 

This racing stable does not and will not condone:  

The use, sale or possession of any illegal/prohibited substance or alcohol at the workplace; 

The presence of employees adversely affected by alcohol or drugs at the workplace or work related event; or 

The consumption of alcohol at the workplace or at a work related event without express management 

permission.   

All employees or contractors engaged to work, have a responsibility to present for work and remain unimpaired 

by alcohol or drugs.  

The inappropriate use of alcohol and drugs can impair the employee’s ability to maintain safe work practices.  

 

Alcohol  
 
This workplace has a “ZERO TOLERANCE” to alcohol. Employees are not permitted to work while under the 
influence of alcohol.  
 
 
Other drugs  

This workplace has a “ZERO TOLERANCE” to illicit drugs. Employees are not permitted to work while under the 

influence of drugs. 

Stable employees are expected to present for work in a fit state to undertake their duties safely. Therefore 

employees are not to present for work when a drug, over the counter or prescription medication impairs their 

ability to perform their role in a safe manner.  

In the event that employees are taking medications prescribed by a certified medical practitioner, this will not 

result in a positive finding and confidentiality will be maintained.  

Any employee who is on a course of prescribed drugs is required to notify their supervisor or trainer/employer if 

their work performance is likely to be compromised or if there is a risk to the safety of self, other employees or 

the equine. Confidentiality is to be observed in those matters. No employee will be discriminated against or 

disadvantaged by his/her actions in this matter. 

Employees who have concerns about working with any other worker due to possible increased risk of safety 

should immediately consult with the supervisor or trainer/employer. 

Employees must be aware that all illicit drugs are illegal and punishable by law as well as grounds for instant 

dismissal, without prior notice.  
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Screening  
 

In support of the highest standards of safety, and in the interest of health and well being, employees may be 

asked to submit to alcohol and drug tests after an accident or incidents or upon reasonable suspicion of being 

under the influence of alcohol or drugs whilst at work. A refusal to submit to such a test may constitute grounds 

for disciplinary action.  

 

Supervisors  
 

Supervisors along with any Health and Safety Representative are in a key position to ensure a safe work 

environment. They are directly responsible for providing appropriate supervision, fostering an environment of 

open communication, monitoring workloads and assessing worker’s ability to maintain safe work practices.  

It is the responsibility of the Supervisor to enforce the policy and when required to treat a breach of this policy 

as a disciplinary matter and take appropriate action.  

 

Process - Suspected breach of policy  
 

If there are reasonable grounds to suspect that an employee or contractor is under the influence of alcohol or 

drugs in breach of this policy, the supervisor or trainer/employer will take steps to address the issue. Such 

grounds include (but not limited to), where the employee is unable to coordinate their actions, smells of 

alcohol, acts contrary to their normal behaviour, or otherwise appears to be affected by alcohol or drugs.  

In circumstances where there is a suspected employee under the influence of alcohol or drugs, the 

trainer/employer may take any or all of the following actions:  

1. The employee is to be informed of the perceived risk to their own safety and the safety of others due to 

the impaired work performance where they are believed to be “unfit for work”. 

2. The employee has a right of reply and a right to a support person being present, which will be 

documented. 

3. The employee may be directed to undertake an alcohol and or drug test or required to leave the 

workplace for the remainder of the shift. 

4. If the affected employee must leave the workplace for the remainder of the shift:  

 Arrangements must be made to ensure safe transport of the employee. 

 The incident must be documented and the employee should be counselled by the Supervisor, 

Trainer/Employer at the commencement of the next scheduled shift. The incident will be 

discussed along with the company policy. 

 The employee will be advised that his/her actions have breached company policy, which may 

result in disciplinary action and/or instant dismissal without prior notice. 
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5. In the case of an employee being directed to undertake a drug test, the costs of the test will be at the 

expense of the employer, if the test results in a positive drug test, the employee will be required to 

provide a clear sample within 10 days at his/her expense, and may be stood down until such time as a 

clear sample is provided.  

6. If there is a further breach of policy and no clear sample is provided, then implementation of a further 

disciplinary action may be applicable, which could include instant dismissal without notice.  

7. In relation to prescription or pharmacy drugs, the employer may require evidence from a medical 

practitioner about the effects and proper usage of the drug.   

If the employee refuses to undertake an alcohol or drug test or provide evidence from a medical practitioner, 

the employee will be directed to go home.  

Refusal to submit to an alcohol or drug test or provide evidence required from a medical practitioner or refusal 

to go home constitutes a breach of this policy and may result in action being taken against the employee, as set 

out below under “Breach of this Policy”. 

Where an employee is sent home or required to undertake an alcohol or drug test or provide a medical 

practitioner evidence, the employee must report to their supervisor or employer to discuss the incident the 

following working day, or when the employee is no longer under the influence of alcohol and drugs. The 

employer may deal with the issue as set out below under the heading “Breach of this Policy”. 

If an employee is sent home or required to attend a test, the employee shall be entitled to access his/her sick 

leave entitlements if available, or special leave without pay.  If the test result is negative, the employee shall be 

paid for the shift and reimbursed for any sick leave taken.    

 

Breach of this Policy 
 

All employees must comply with this Policy at all times. If an employee is found to have breached this policy, 

they may be subjected to disciplinary action. The type and severity of the disciplinary action will depend upon 

circumstances of the case and the seriousness of the breach.  

Examples of disciplinary action that may be taken include (but not limited to): 

a) Counselling 

b) A formal warning  

c) Suspension   

d) Termination of employment   

In circumstances where a workplace participant’s behaviour or conduct may involve a breach of any Australian 

Laws, or any other laws/rules of racing to which the trainer/employer is subject or which apply to the work 

performed by workplace participants for the trainer/employer, the trainer/employer may be obligated to notify 

the relevant authority of such breaches.  
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References 
 

Australian Drug Foundation’s workplace Services team Tel. 03 9611 6100 or visit http://adf.org.au/workplace 

National Drugs Campaign visit www.australia.gov.au/drugs 

A list of the Alcohol and Drug Information Service (ADIS) in your state  

http://www.drugs.health.gov.au/internet/drugs/publishing.nsf/Content/needhelp2  

Australian Drug Foundation information 

http://www.druginfo.adf.org.au/contact-numbers/help-and-support  

Help and support 

Information 

Call 1300 85 85 84, or browse online drug information.  

http://www.druginfo.adf.org.au/drug-facts/drug-information 

Support or treatment 

Contact service. 

Read more about your treatment options.  

http://www.druginfo.adf.org.au/treatment-options/treatment 

Advice for friends and family members. 

http://www.druginfo.adf.org.au/family-and-friends/drug-information/information-for/coping-with-a-

family-member-or-friend-using-aod 

Visit the Australian Drug Information Network (ADIN) for more treatment and information services. 

http://www.adin.com.au/help-support-services 

 

 

 

http://adf.org.au/workplace
http://www.australia.gov.au/drugs
http://www.drugs.health.gov.au/internet/drugs/publishing.nsf/Content/needhelp2
http://www.druginfo.adf.org.au/contact-numbers/help-and-support
http://www.druginfo.adf.org.au/drug-facts/drug-information
http://www.druginfo.adf.org.au/drug-facts/drug-information
http://www.druginfo.adf.org.au/treatment-options/treatment
http://www.druginfo.adf.org.au/treatment-options/treatment
http://www.druginfo.adf.org.au/family-and-friends/drug-information/information-for/coping-with-a-family-member-or-friend-using-aod
http://www.druginfo.adf.org.au/family-and-friends/drug-information/information-for/coping-with-a-family-member-or-friend-using-aod
http://www.druginfo.adf.org.au/family-and-friends/drug-information/information-for/coping-with-a-family-member-or-friend-using-aod
http://www.adin.com.au/help-support-services
http://www.adin.com.au/help-support-services
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National 

CounsellingOnline  http://www.counsellingonline.org.au/ 

1800 888 236 

 

24 hours a day, 7 days a week 

Free alcohol and drug counselling online. 

Family Drug Help   http://www.familydrughelp.com.au/ 

1300 660 068 

24 hours a day, 7 days a week 

Family Drug Support  http://www.fds.org.au/ 

1300 368 186  

24 hours a day, 7 days a week 

Support for families faced with problematic drug use. 

Victoria 

DirectLine  http://directline.org.au/ 

1800 888 236 

24 hours a day, 7 days a week 

Confidential alcohol and drug counselling and referral line. 

1800 ICE ADVICE  http://ice.vic.gov.au/1800-ice-advice-line-launched/ 

1800 423 238 

24 hours, 7 days a week 

Advice and support for people who use ice, their families and health professionals. 

New  South Wales 

Alcohol and Drug Information Service (ADIS)   

http://ice.vic.gov.au/1800-ice-advice-line-launched/ 

Sydney: 02 9361 8000  

Regional NSW: 1800 422 599 

A 24-hour confidential information, advice and referral telephone service. 

 

http://www.counsellingonline.org.au/
http://www.counsellingonline.org.au/
http://www.familydrughelp.com.au/
http://www.familydrughelp.com.au/
http://www.fds.org.au/
http://www.fds.org.au/
http://directline.org.au/
http://directline.org.au/
http://ice.vic.gov.au/1800-ice-advice-line-launched/
http://ice.vic.gov.au/1800-ice-advice-line-launched/
http://yourroom.com.au/helplines/
http://ice.vic.gov.au/1800-ice-advice-line-launched/
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Queensland 

Alcohol and Drug Information Service (ADIS) 

https://www.qld.gov.au/health/staying-healthy/atods/drug-abuse/help/index.html 

1800 177 833 

24-hour Alcohol and Drug Information Service 

Telephone information, counselling and referral. 

Western Australia 

Alcohol & Drug Information Service (ADIS) 

http://www.dao.health.wa.gov.au/Gettinghelp/24HourAlcoholAndDrugSupportLines/AlcoholAndDrugSup

portLine.aspx 

Perth: 08 9442 5000  

Regional WA: 1800 198 024  

A 24-hour, confidential telephone service that provides information, counselling, referral and advice. 

South Australia 

Alcohol and Drug Information Service (ADIS)  

http://sahealth.sa.gov.au/wps/wcm/connect/public+content/sa+health+internet/health+s

ervices/drug+and+alcohol+services/alcohol+and+drug+information+service+adis 

1300 131 340 

24-hours, 7 days a week 

Telephone information, counselling, and referral service. 

Australian Capital Territory 

Alcohol and Drug Information Service (ADIS) 

http://www.dao.health.wa.gov.au/Gettinghelp/24HourAlcoholAndDrugSupportLines/AlcoholAndDrugSup

portLine.aspx 

02 6207 9977 

24-hour telephone service offering information, advice, referral, intake, assessment and support. 

 

 

https://www.qld.gov.au/health/staying-healthy/atods/drug-abuse/help/index.html
http://www.dao.health.wa.gov.au/Gettinghelp/Wheretogethelp/AlcoholandDrugInformationService.aspx
http://www.dao.health.wa.gov.au/Gettinghelp/24HourAlcoholAndDrugSupportLines/AlcoholAndDrugSupportLine.aspx
http://www.dao.health.wa.gov.au/Gettinghelp/24HourAlcoholAndDrugSupportLines/AlcoholAndDrugSupportLine.aspx
http://www.dassa.sa.gov.au/site/page.cfm?u=156
http://sahealth.sa.gov.au/wps/wcm/connect/public+content/sa+health+internet/health+services/drug+and+alcohol+services/alcohol+and+drug+information+service+adis
http://sahealth.sa.gov.au/wps/wcm/connect/public+content/sa+health+internet/health+services/drug+and+alcohol+services/alcohol+and+drug+information+service+adis
http://health.act.gov.au/health-services/community-health/community-health-services/alcohol-other-drugs/
http://www.dao.health.wa.gov.au/Gettinghelp/24HourAlcoholAndDrugSupportLines/AlcoholAndDrugSupportLine.aspx
http://www.dao.health.wa.gov.au/Gettinghelp/24HourAlcoholAndDrugSupportLines/AlcoholAndDrugSupportLine.aspx
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Tasmania 

Alcohol and Drug Information Service (ADIS) 

http://www.legalaid.tas.gov.au/referral-list/listing/alcohol-drug-information-service-adis 

1800 811 994  

A 24-hour telephone information and counselling line. 

Northern Territory 

Alcohol and Drug Information Service (ADIS) 

http://health.nt.gov.au/contacts/index.aspx?id=1806 

1800 131 350  

24-hour Alcohol and Drug Telephone Information and counselling service. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

This Policy was produced by the Australian Trainers’ Association (ATA) and is for guidance only and may need 

to be adapted to suit specific circumstances relevant to individual stables.   

http://www.legalaid.tas.gov.au/referral-list/listing/alcohol-drug-information-service-adis
http://health.nt.gov.au/contacts/index.aspx?id=1806

